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2009 SESSIONS AND DATES

Session 1:Tuesday, February 10, 2009

Emotional Intelligence: Building Relationship Agility

PRESENTERS: Lee Gardenswartz, Ph.D. - Partner in Gardenswartz & Rowe, a
nationally-renowned diversity training and consulting firm and Jorge Cherbosque,
Ph.D. - Co-director of the UCLA Staff and Faculty Counseling Center

Session 2: Wednesday, March 11, 2009
Forging Relationships Across Generational Differences

PRESENTER: Ken Beller - Co-founder and President of Near Bridge, Inc.

Session 3: Friday, May 15, 2009
Reshaping Relationships in the Face of White Privilege

PRESENTER: Eddie Moore, Jr. Ph.D. - Director of Diversity at The Bush School and
Founder/Program Director of the White Privilege Conference

Session 4: Wednesday, June 24, 2009
Invisible Disabilities: Relating Across Generations

PRESENTERS: John Dineen - Training and Information Specialist for the Center for
Continuing Education in Rehabilitation and Disability and Business Technical Assistance
Center (DBTAC) Northwest and Don Brandon - Director of the Disability and Business
Technical Assistance Center (DBTAC) Northwest.

Session 5: Wednesday, September 23, 2009
Cross-Cultural Mentoring: Expanding Relationships

PRESENTER: Rita S. Boags, Ph.D. - Principal consultant at Leadership Technologies, LLC and
has authored works on mentoring, diversity and leadership development strategies and Ruth
Simeon - Senior consultant at Leadership Technologies, LLC.

Session 6: Tuesday, November 17, 2009
Creating Authentic Relationships: A New Era for Women of Color and White Women

PRESENTER: Ella Bell, Ph.D. - Founder and President of ASCENT, a leadership institute
to advance multicultural women in American corporations, and author of “Our Separate
Way: Black and White Women and the Struggle for Professional Identity.”
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Have you checked out the resources on...

DeSEN o

—_—

Access brand new articles,
tools and resources to
help you learn more about
diversity and inclusion!

The homepage of
DiversityCentral.com
allows you FREE access to a
variety of tools you can use
in your own workplace!

/\/%

Want to share what you learned at this
Session with others? Do you need more
information about the topic covered today?

Check out the Session Resources
following each workshop where we post

a Session Summary and various tools and
resources from today to help you continue
your learning about this topic.

Let us e-mail you the link!

Fill out the Contact Me Card! and we'll
send you a link to the resources page once
they have been posted.

http://www.diversitycentraL.com/learning_
series/resources.html

—

N

Building your diversity initiative? Have a diversity-related issue at work you don’t know the answer to?

Finally! The one place you can find the resources you need to answer your questions! The Cultural
Diversity at Work Archive, located on DiversityCentral.com, features over 1300 articles, tools and
resources to help you apply practical strategies to real-life situations!

E-mail orders@diversitycentral.com to get started, or to see if your company subscribes already!
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PRESENTERS:
Rita Boags, Ph.D.

Dr. Rita Boags is a principal consultant at Leadership Technologies, LLC and has
authored numerous works on mentoring, diversity and leadership development
strategies. Among her contributions to publications are Black Enterprise Magazine,
The Los Angeles Executive, EEO Forum, The Woman Engineer, The Cultural Diversity
Sourcebook, and The Cultural Diversity Fieldbook Supplement. Private publications
include Implementing a Best Practices Mentoring Initiative: A Coordinator’s

Guide and Toolkit, MENTORING: Information Guide, The Mentoring Bridge: A Self-
Management Guide to Informal Mentoring Partnership and Building a Diverse
Leadership Pipeline: Strategies that Work.

Dr. Boags' model of human resource development evolved from years of study
and work in community, academic and corporate settings. Since her graduation
with a Ph.D. in Clinical Psychology from the University of Southern California as a Ford Foundation Fellow, she
has accumulated a wide variety of professional experiences which shaped her educational philosophy and
organizational approaches.

She has addressed a number of professional organizations which include the American Corporate Council
Association, The Minority Corporate Council Association, the National Association on the Commissions on Women,

the 2005 Boeing Global Diversity Summit, and many more.

Read more about Dr. Boags at http://leadershiptechnologies.com/history.shtml#bio

Ruth Simeon, M.A.

Ruth Simeon is a senior consultant at Leadership Technologies, LLC who for
the last twenty-five years has been addressing the issues of diversity across
auto, insurance, banking, pharmaceuticals and food industries. She has worked
with such renown diversity consultants as Dr. Price Cobbs and Dr. Rita Boags.
Ms. Simeon has assessed discriminatory leadership practices, conducted
diversity and management workshops and helped build sustainable mentoring
programs.

As an executive in the nonprofit sector and senior manager in the aerospace and
utility industries, she created diversity interventions and programs which helped
resolve tensions in South Central Los Angeles and overcome discriminatory
practices in hostile and consent decree environments.

Ms. Simeon was Director of Training for the Pan American Games and was responsible for the cultural awareness
training of 35,000 volunteers for the Games. As an Arthur Anderson-certified trainer she was responsible for
culturally sensitive training delivered to staff from fifty-four countries around the world.

Ms. Simeon has maintained several rewarding cross-cultural mentoring relationships through the years. She

is currently an Executive Advisor for the California Diversity Council, which recently conducted a stimulating
Diversity Conference and a Women In Leadership Symposium in partnership with the University of Southern
California. Ms. Simeon was appointed by Mayor Villaraigosa as a Los Angeles City Commissioner for the Workforce
Investment Board.
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